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The Board of Directors of the Foundation for Self-Leadership establishes at its meeting of 
January 4, 2019, an ad hoc committee charged to conduct a confidential search process on its 
behalf to identify and recommend a short list of viable candidates for the next Executive 
Director. The Board will then, through a final interview and vetting process, make its final 
selection from this short list. The term of the Committee, referred to as Executive Search 
Committee, is to conclude at the appointment of such director.   
 
This Committee will be composed of three members of the Board of Directors (Harley Goldberg, 
DO, Committee Chair; Pam Krause, MSW, LCSW; and Vicki McCoy, MA) and two additional 
members selected from the broader IFS community. The Executive Director or current 
members of the staff may serve as advisors to the Committee upon request and when needed, 
and assist in its operations.  

 
The Committee will coordinate the overall search process. Among other tasks, it will:  

 
• determine the public communication strategy and method for seeking applications;  
• review public documents related to the search; 
• produce search communications, which include a public announcement and a search 

document that (a) introduces the Foundation’s history, accomplishments and priorities; 
(b) describes the search process; (c) invites nominations and applications;  
and (d) presents the qualifications, selection criteria, and responsibilities of the 
successful candidate;  

• receive and review applications from candidates for the executive director position;  
• establish the criteria and process for candidate review and screening;  
• conduct candidate screenings and initial interviews;  
• conduct/review background screening;  
• conduct reference checks; and 
• recommend an unranked slate of final candidates for the Board of Directors to lead final 

interviews and make final decision. The list will be accompanied by summaries of 
qualifications and pertinent commentary, as well as a brief report regarding the review 
process adopted. 
 

The Committee will speak publicly on behalf of the Board during the search process.  It will 
report to the Board of Directors regarding the search process at each regular meeting of the 
Board, as well as requested by the Board.   
 
If deemed necessary and appropriate, the Committee may recommend engagement of an 
executive search firm, for the Board to consider. In the event that a search firm is retained,  
the Search Committee will serve as the Board’s liaison with the search firm and coordinate the 
above tasks as applicable. 


